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Letter from the President of ISA RC52

 

Dear members and friends of ISA Research Committee 52 ‘Sociology of Professional

Groups’,

I hope you have had a good 2024.  As the new year approaches, we are hard at work

preparing the programme for the ISA Forum in Rabat Morocco.  The V ISA Forum of

Sociology will be held, entirely in-person, in Rabat Morocco, July 6-11 2025, at the campus

of Mohammed V University.  The theme is “Knowing Justice in the Anthropocene”.

We received many strong paper proposals, and our session organizers have reviewed them

to organize sessions for the July conference. Later in the newsletter we will provide a list

of the sessions that are affiliated with our RC. At time of writing, there are 124 papers

proposed across 21 sessions organized by RC52 alone and in collaboration with RC15,

RC17, RC 23, and RC30. The ISA has advised us that the number of papers is likely to drop

after the registration deadline. We are also participating in an integrative session organized

by RC15, along with RC 30: ‘Intersecting Crises: Anthropocene, Capitalocene, and the

Future of Care and Service Sector Work through a Public Sociology Lens’.  There are some

additional special sessions planned as well.

The programme schedule will be finalized in January 2025. The registration grants deadline

is also in January 2025. The registration deadline for presenters is in March 2025.

If you are planning on attending the Forum and are willing to chair a session,
please let me know as soon as possible at tladams@uwo.ca.

We will have other initiatives coming in 2025, including planning for the 2026 online

conference that the ISA has announced. We will have more on that later.

Wishing you all the best for the rest of 2024 and a happy new year.

Best wishes, 

Tracey
 
Tracey Adams

ISA RC52 President

tladams@uwo.ca

-----
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Letter from the President of ISA RC52 (French version)

Cher.e.s membres et ami.e.s du comité de recherche 52 de l'AIS "Sociologie des

groupes professionnels", 

J'espère que vous avez passé une bonne année 2024.  A l'approche de la nouvelle année,

nous sommes occupés à préparer le programme du Forum ISA de Rabat au Maroc.  Le

Vème Forum ISA de Sociologie se tiendra, entièrement en personne, à Rabat au Maroc, du

6 au 11 juillet 2025, sur le campus de l'Université Mohammed V. Le thème est « Knowing

Justice in the Anthropocene » (Connaître la justice dans l'anthropocène).   

Nous avons reçu de nombreuses propositions d'articles de qualité, et nos organisateurs de

sessions les ont examinées afin d'organiser des sessions pour la conférence de juillet. Plus

loin dans cette lettre d'information, nous fournirons une liste des sessions planifiées par

notre CR. Au moment où nous écrivons ces lignes, 124 articles sont proposés pour 21

sessions organisées par le CR52 seul et en collaboration avec les CR15, CR17, CR 23 et

CR30.  L'ISA nous a informés que le nombre de communications diminuera après la date

limite d'inscription. Nous participons également à une session intégrative organisée par le

RC15, en collaboration avec le RC 30 : Intersecting Crises: Anthropocene, Capitalocene,

and the Future of Care and Service Sector Work through a Public Sociology Lens.  D'autres

sessions spéciales sont également prévues.  

Le programme sera finalisé en janvier 2025. La date limite d'inscription est également fixée

à janvier 2025. La date limite d'inscription pour les présentateurs est fixée à mars 2025.

Si vous prévoyez de participer au Forum et que vous souhaitez présider une
session, veuillez m'en informer dès que possible à l'adresse tladams@uwo.ca.   

Nous aurons d'autres initiatives en 2025, y compris la planification de la conférence en

ligne de 2026 que l'ISA a annoncée. Nous vous en dirons plus à ce sujet ultérieurement.  

Je vous souhaite le meilleur pour le reste de l'année 2024 et une bonne année.

Avec mes meilleures salutations, 

Tracey

Tracey Adams

Présidente du CR 52 de l’AIS

tladams@uwo.ca

-----
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Letter from the President of ISA RC52 (Spanish version)

Estimados miembros y amigos del Comité de Investigación 52 de la ISA "Sociología de

los grupos profesionales",

Espero que hayan tenido un buen 2024.  A medida que se acerca el nuevo año, nos

afanamos en preparar el programa del Foro de la AIS en Rabat, Marruecos.  El V Foro de

Sociología de la ISA se celebrará, exclusivamente en persona, en Rabat Marruecos, del 6 al

11 de julio de 2025, en el campus de la Universidad Mohammed V.  El tema es « Knowing

Justice in the Anthropocene » (Conocer la Justicia en el Antropocene).

Hemos recibido muchas propuestas sólidas de ponencias , y nuestros organizadores de

sesiones las han revisado para organizar las sesiones de la conferencia de julio. Más

adelante en el boletín 1/2025 ofreceremos una lista de las sesiones confirmadas en

programaen el nuestro RC. En el momento de redactar este boletín, hay 124 ponencias

aceptadas en 21 sesiones organizadas por el RC52 en solitario y en colaboración con los

RC15 “Sociología de la Organización”, RC17 “Sociología de la Salud”, RC23 “Sociología de la

Ciencia y de la Tecnología” y CR30 “Sociología del Trabajo”.  La ISA nos ha informado de

que es probable que el número de ponencias disminuya una vez finalizado el plazo de

inscripción. También participamos en una sesión integrated organizada por la RC15, junto

con RC 30: «Intersecting Crises: Antropocene, Capitalocene, y el Futuro del Trabajo en el

Sector de los Cuidados y Servicios a través de una Lente de Sociología Pública'». También

están previstas otras sesiones especiales. 

El programa se completará en enero de 2025. La fecha límite de inscripción para las becas

es también enero de 2025. La fecha límite para la inscripción es marzo de 2025.

Si tiene previsto asistir al Forum y está dispuesto a presidir una sesión, le ruego
me lo comunique lo antes posible a tladams@uwo.ca.

Tendremos otras iniciativas en 2025, incluida la planificación de la conferencia en línea de

2026 que la ISA ha anunciado. Tendremos más información al respecto más adelante.

Les deseo lo mejor para el resto de 2024 y un feliz año nuevo.

Saludos cordiales, 

Tracey

Tracey Adams

Presidenta del RC52 de ISA

tladams@uwo.ca
Versión española revisada por Lara Maestripieri
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RC52 Board 2023-2027

President

Tracey ADAMS, University of Western Ontario, Canada, tladams@uwo.ca

Vice-President

Lara MAESTRIPIERI, Universitat Autonoma de Barcelona, Spain (Newsletter editor)

Secretary-Treasurer

Andrea BELLINI, Università La Sapienza di Roma, Italy, andrea.bellini@uniroma1.it

Board Members

Jean-Luc BÉDARD, Université TÉLUQ, Canada

Maria da Gloria BONELLI, Federal University of Sao Carlos, Brazil

Nancy CÔTÉ, Université Laval, Canada

Mike P. DENT, Staffordshire University, United Kingdom

Masayo FUJIMOTO, Doshisha University, Japan

Stefano NERI, University of Milan, Italy

News from ISA

V ISA FORUM OF SOCIOLOGY

The next ISA Forum of Sociology will take place in 2025, July 7-11, 2025 in Rabat. The title

of the Forum is “Knowing Justice in the Anthropocene” and it will focus on the meaning of

knowledge and knowing in contemporary times. The program coordinators for the RC52 is

Tracey Adams, please do not hesitate to contact her for any inquiry regarding the next

venue.

The ISA offers registration grants for those ISA members coming from B and C countries.

Please send an email to our secretary Andrea Bellini in case you would like to apply for this

help, no later than January 31:

Andrea Bellini <andrea.bellini@uniroma1.it>

Please take a look at the ISA website for more information: https://www.isa-

sociology.org/en/conferences/forum/rabat-2025/5th-isa-forum-guidelines/rules-for-isa-

registration-grants-allocation

mailto:tladams@uwo.ca
mailto:andrea.bellini@uniroma1.it
mailto:andrea.bellini@uniroma1.it
https://www.isa-sociology.org/en/conferences/forum/rabat-2025/5th-isa-forum-guidelines/rules-for-isa-registration-grants-allocation


List of sessions of Rc52 @FORUM RABAT

Caring for Healthcare Professionals (Joint session with RC15)

Changes and Challenges Impacting Professionals

Crisis of Meaning and Work Engagement: Valorization of Professional Knowledge

and Co-production of Services

Emerging Professionalism in Dirty Jobs / Works: A focus on the Margins and the

Borders of Professions and Work (joint session with RC30) (two sessions)

Experiences of Working on and Working with Artificial Intelligence: Automated

Futures and Challenges Facing the Healthcare Field and Healthcare Professions

(Joint session with RC15)

Expert Work in the Peripheries: The Organization, Changes, and Challenges of

Professions in the Global South

Mobility Among Highly Qualified Professionals: Attraction, Retention, Return Patterns

in the Current Poly-Crisis of Work

New Models of Professionalism and the Evolution of Professional Work (two

sessions)

Non-Traditional and Emerging Professions

On the Move? Migration and (Im)Mobility Among Healthcare Professionals (joint

session with RC15)

Professionalism in Care Professions: Beyond Gender Segregation

Professions and Organisations: Embracing Complexity and Change in the Digital Era

(Joint session with RC 17) (two sessions)

Professions and the State

Professions, Responsible Leadership and the Public Interest

Sociologie des groups professionnels en context Africain

The Changing Relationship between Health Professionals and Patients

The Contrasting Effects of Digitalisation and Artificial Intelligence (AI) on

Professional Activities (Joint session with RC23)

The Multiple Experiences of Diversity in the Professional Groups: A Focus on the

Intersections

–––––

ISA JOURNALS

The International Sociological Association publishes two journals:  Current Sociology and

International Sociology. For more information on the journals and author guidelines, check

out the journal websites.

https://www.isa-sociology.org/en/publications/isa-journals/current-sociology/
https://www.isa-sociology.org/en/publications/isa-journals/international-sociology/


-----

Relevant articles from Current Sociology interesting for our community:

Ransiek, A., & Mischau, A. (2024). Being a woman or being a mathematician: Self and

external perceptions of female early career researchers in a mathematical cluster of

excellence. Current Sociology, 0(0). https://doi.org/10.1177/00113921241298699

Bhupla, S., Barnard, A., & Howarth, R. (2024). The stealth rise of control: Forgotten trust

in contemporary professionalism. Current Sociology, 0(0).

https://doi.org/10.1177/00113921241239643

Herup Nielsen, M. (2024). Conflicting demands and emotional labour: Balancing and

swapping at the front line of the welfare state. Current Sociology, 0(0).

https://doi.org/10.1177/00113921231224760

Järvinen, M., & Mik-Meyer, N. (2024). Giving and receiving: Gendered service work in

academia. Current Sociology, 0(0). https://doi.org/10.1177/00113921231224754

Maestripieri, L., & Gallego, R. (2024). Counter-professionalisation in collective childcare:

The case of communities of care in Barcelona. Current Sociology, 0(0).

https://doi.org/10.1177/00113921241239642

-----

Relevant articles from International Sociology interesting for our community:

Qian, X., & Yao, Y. (2024). Sword of Damocles hanging over grassroots cadres in China:

Understanding the accountability in campaign-style enforcement. International Sociology,

0(0). https://doi.org/10.1177/02685809241230865

RC52 News

RC52 INTERIM MEETING 2024: A SUCCESS!

Our Interim Meeting, held June 24 through June 26 at Sapienza University of Rome was a

great success. Thanks very much to Andrea Bellini and the local organising committee for

all of their hard work in producing an event.

https://doi.org/10.1177/00113921241298699
https://doi.org/10.1177/00113921241239643
https://doi.org/10.1177/00113921231224760
https://doi.org/10.1177/00113921231224754
https://doi.org/10.1177/00113921241239642
https://doi.org/10.1177/02685809241230865


–––––

SUBSCRIPTION TO RC52 NEWSLETTER

The mailing list of ISA RC52 is now available for subscription at:

http://bit.ly/RC52listSubscription.

The mailing list is the new official news channel of ISA RC52, in compliance with GDPR

regulation of the European Union. Please subscribe to the mailing list if you want to be

updated about our initiatives and to keep receiving the ISA RC52 Newsletter.

–––––

MONTHLY BULLETTIN

Contributions to the RC52 Monthly Bullettin are very welcome. These could feature news,

new developments in the field, call for papers, publications (books and journal articles),

forthcoming events including conferences, report-backs. Anything that you think might be

of interest to members and help fulfil the objectives of RC52.

Please email, as a word document, your contribution to the RC52 President Tracey Adams

(tladams@uwo.ca).

Notices

CONFERENCES

EGOS will be holding their 41st Colloquium in 2025, July 3-5 in Athens, Greece. A

call for (short) papers is currently active. Among the sub-themes relevant to RC52

members are the following: 

Sub-theme 08: Expertise and Technology in Flux: Empirical Studies

Sub-theme 34: How Digital Technologies are (Re-)Creating Professions

Sub-theme 61: Expertise and Professional Expert Knowledge in the Context of Grand

Challenges

There are also many other sub-themes that may be of interest. For information on the

conference and paper submissions see here: 

http://bit.ly/RC52listSubscription
mailto:tladams@uwo.ca


https://www.egos.org/jart/prj3/egos/releases/de/upload/Guidelines/EGOS-

Colloquia_Submission_SHORT-PAPERS_2025.pdf

 

The submission deadline is January 7, 2025.

–––––

JOURNAL ISSUES

Special issue from Sociology of Health and Illness

There will be a special issue in the journal Sociology of Health and Illness, on “Algorithms

in Health and Medicine: Sociological Inquiries into Current Disruptions and Future

Imaginaries”.  The special issue focuses on “digital transformations in health care and

medicine” and may be of interest to RC52 members. 

 

Prospective authors are asked to submit a 600-word proposal abstract by January 6,

2025.  For more information on the special issue see here: 

https://onlinelibrary.wiley.com/page/journal/14679566/call-for-papers/si-2024-001150

-----

Special issue from the Journal of Gender Studies

There is a call for papers for a special issue of the Journal of Gender Studies on

‘Professions and professionalism from a gendered perspective in the Global North and

South.’

The special issue is edited by:

Marcella Corsi (Sapienza University of Rome, Italy)

Silvia Lucciarini (Sapienza University of Rome, Italy)

Andrea Bellini (Sapienza University of Rome, Italy)

Please find the text on the publisher’s website (here).

 

For more information, contact:

Silvia Lucciarini <silvia.lucciarini@uniroma1.it>

-----

https://www.egos.org/jart/prj3/egos/releases/de/upload/Guidelines/EGOS-Colloquia_Submission_SHORT-PAPERS_2025.pdf
https://onlinelibrary.wiley.com/page/journal/14679566/call-for-papers/si-2024-001150
https://think.taylorandfrancis.com/special_issues/professions-and-professionalism-from-a-gendered-perspective-in-the-global-north-and-south/?_gl=1*o22pns*_gcl_au*OTc0NDI5MTk2LjE3MzIxMjA1MzM.*_ga*MTM2NDkyNzg3MS4xNzMyMTIwNTMz*_ga_0HYE8YG0M6*MTczNDM2MjU4NS43LjEuMTczNDM2MjYwMy40Mi4wLjA.&_ga=2.107183812.715191549.1734362586-1364927871.1732120533
http://silvia.lucciarini@uniroma1.it/


Latest news from the Journal of Professions & Organization

Dear ISA RC52 friends,

2024 has been another excellent year for JPO. I’ll begin with what is – in my opinion – the

best news, and that is that Ronit Dinovitzer has agreed to assume the role of JPO’s Editor-

in-Chief starting 1-1-25.  Many of you know Ronit as a long-time member of the JPO family

—a prize-winning author, and having served as a reviewer, editorial board member,

Associate editor, and Editor. Ronit and I have been working on the transition for the last

few months, and I am certain that JPO will be in excellent hands.

JPO’s operations for 2024 have been very good, with submissions well above average (92

for the first 11 months), and averaging 51 days for paper sent to review. The desk reject

rate is higher than usual (67%). Our pipeline is very healthy as well (see

https://academic.oup.com/jpo/advance-articles). 

December’s CiteScore Tracker was steady at 3.2, which is OK but could be much better.

Please cite relevant JPO papers as much as possible, and encourage colleagues to do the

same. To this end, please see the latest JPO issues published at

https://academic.oup.com/jpo/issue

Finally, JPO has published just a few special issues over these eventful 11 years, but this

year we were very happy to see the fruits of the excellent work by Guest Editors Kirstie

McAllum, Joshua Barbour, Stephanie Fox and Frederik Matte. They assembled an excellent

collection under the title “Opening up the meanings of 'the professional,' professional

organizations, and professionalism in communication studies” and I have added the list of

SI papers below.

Wishing you all a happy holiday season, and looking forward to being back in touch during

2025.

David M. Brock

Editor-in-chief

-----

Latest issue from the Journal of Professions & Organization

Opening up the meanings of 'the professional,' professional organizations, and

professionalism in communication studies

https://academic.oup.com/jpo/advance-articles
https://academic.oup.com/jpo/issue


Guest Editors: Kirstie McAllum, Joshua Barbour, Stephanie Fox, Frederik Matte

McAllum, K., Barbour, J. B., Fox, S., Matte, F. (2024). Reflections on a communication

journey into professionalism and organizing Journal of Professions and Organization 11(2):

99-105. https://doi.org/10.1093/jpo/joae010 (guest editors essay)

Ashcraft, K.L. (2023). Facing up to face value: Communication, difference, and the turn to

expertise. Journal of Professions and Organization 11(2): 106-117.

https://doi.org/10.1093/jpo/joad009

Nyawaga, C., Mitra, R. (2024) Black Frontline Workers Navigating Everyday Workplace

Tensions through Professionalism. Journal of Professions and Organization 11(2): 118-134.

https://doi.org/10.1093/jpo/joad022

Brandhorst, J.K., Meisenbach, R. (2024). Extreme work, professionalism, and the

construction of mental health in correctional work. Journal of Professions and

Organization 11(2): 135-147. https://doi.org/10.1093/jpo/joad018

Biss, D. (2023). “On the inside I'm grossed out and wanting to puke”: Professional

facework and emotional labor as impression management tools in rural emergency medical

services. Journal of Professions and Organization 11(2): 148-

162. https://doi.org/10.1093/jpo/joad006

Golden, A. & Bencherki, N. (2023). Navigating knowledges: Community health workers as

liminal professionals. Journal of Professions and Organization 11(2): 163-

177. https://doi.org/10.1093/jpo/joad013

Coker, M., Godager E., & Pink, K. (2024). “Unleash the tiger within your soul”: Interplays

among professionalism, socializing discourses, and work-life management in adventure

work. Journal of Professions and Organization 11(2): 178-

191.  https://doi.org/10.1093/jpo/joad021

-----

Congratulations!

Congratulations to the winners and runners-up of the Journal of Professions and

Organization’s Best Article Award!

 

https://doi.org/10.1093/jpo/joae010
https://doi.org/10.1093/jpo/joad009
https://doi.org/10.1093/jpo/joad022
https://doi.org/10.1093/jpo/joad018
https://doi.org/10.1093/jpo/joad006
https://doi.org/10.1093/jpo/joad013
https://doi.org/10.1093/jpo/joad021


Winner: 

Kay, F.M., Gorman, E.H. (2024). The customer is always right?  Corporate client influence

and women’s attainment in large US law firms. Journal of Professions and

Organization (April). https://doi.org/10.1093/jpo/joae005

 

Runners up (alphabetical order):

Apkarian, J. (2024). A dynamic model of professional legitimacy: Linking professional logics

and jurisdictional threats in the corporate credit rating industry. Journal of Professions and

Organization. https://doi.org/10.1093/jpo/joae002

Kronblad, C., Envall Pregmark, J. (2024). When digitalization hit the court: Strategizing to

turn turbulence into opportunities. Journal of Professions and Organization,

(April). https://doi.org/10.1093/jpo/joae007

-----

Latest issue from Professions and Professionalism

A new issue of Professions & Professionalism (1/2025) will be published before the end of

the year: https://journals.oslomet.no/index.php/pp

New Accepted Articles

Dutch Therapists’ Professional Autonomy and Moral Agency After the Marketization and

Bureaucratization of Mental Healthcare: Between Impracticalities and Impossibilities

L. Krikken Mulders, E. Tonkens, M. Trappenburg

Clinical Supervisors’ Views on Strengthening Theory-Practice Coherence — A Sociology of

Knowledge Perspective

K. Højbjerg, E. Bromann Bukhave, C. Sand Nielsen, S. Engelsen, S. Lehn

Student Teachers’ Study Profiles — Longitudinal Perspective to Research-Based Teacher

Education

M. Lähteenmäki, M. Mikkilä-Erdmann, E. Laakkonen, A. Warinowski, J. Clinton

Nurses Under Pressure: The Demands of Professional Performance and Their Management

Through the Use of Medication

H. Raposo, C. Egreja, N. Lopes

https://doi.org/10.1093/jpo/joae005
https://doi.org/10.1093/jpo/joae002
https://doi.org/10.1093/jpo/joae007
https://journals.oslomet.no/index.php/pp
https://journals.oslomet.no/index.php/pp/article/view/5785
https://journals.oslomet.no/index.php/pp/article/view/5652
https://journals.oslomet.no/index.php/pp/article/view/5807
https://journals.oslomet.no/index.php/pp/article/view/5768


Professions and Professionalism (P&P) is an open-access, net-based, peer-reviewed

journal. The Journal invites research-based empirical, theoretical or synoptic articles

focusing on traditional professions as well as other knowledge-based occupational groups.

The journal is interdisciplinary, with its centre of gravity in the social sciences and

humanities. While articles may focus on one profession in a specific social context, authors

are encouraged to point out the wider relevance of their contributions to the study of

professions and professionalism. The editorial team would specifically encourage Members

of the RC52 to use the journal as a channel of scholarly publication and debate.

For information: Fredrik Wilhelm Thue, thue@oslomet.no

-----

New book on Childcare in Barcelona

This book analyse in comparative perspective the system of early education and care in

Barcelona. For more information, please access this page:

https://igop.uab.cat/en/2024/12/04/now-available-social-innovation-and-reduction-of-the-

welfare-state/

In its chapters, you will find several chapters from members of the Rc52 communities:

Institutionalising Social Innovation in Early Childhood Education and Care in Barcelona,

Spain

Lara Maestripieri, Raquel Gallego

Bottom-Up Cultural Dynamics of Social Innovation in Childcare for Infants in Israel: A

Distinction Mechanism and Educational Activism

mailto:thue@oslomet.no
https://igop.uab.cat/en/2024/12/04/now-available-social-innovation-and-reduction-of-the-welfare-state/


Rakefet Sela-Sheffy, Netta Avnoon, Revital Weil Gottshalk

How the Japanese Welfare Regime Incorporated Mothers' Social Innovations in ECEC

Kumiko Hagiwara

Recent and Forthcoming Publications

BOOKS

Chiarello, E. (2024). Policing patients: Treatment and surveillance on the frontlines of the

opioid crisis (Princeton University

Press). https://press.princeton.edu/books/hardcover/9780691224770/policing-patients?

srsltid=AfmBOopd3Srw6EyNAMy72_5vofL0rQ-XOgvAX7-gIfHGKYDcH_QdWpdm

Gallego, R., Gonzalez, S., Maestripieri, L. (Eds.) (2024). Social innovation and welfare state

retrenchment: A comparative analysis of early childhood education and care in Europe and

beyond (Emerald Publishing). https://bookstore.emerald.com/social-innovation-and-

welfare-state-retrenchment-hb-9781837539291.html

–––––

NEW ARTICLES

Abgeller, N., Saunders, MNK, Bachmann, R., Mishra, A. (2024). Identifying trust exchange

dynamics and constituents of employee trust within management consulting. Work,

Employment & Society (early online). https://doi.org/10.1177/09500170241254333

Adams, TL. (2024). Politics, ecologies and professional regulation: The case of British

Columbia’s professional governance act. British Journal of Sociology (April).

http://doi.org/10.1111/1468-4446.13093

Apkarian, J. (2024). A dynamic model of professional legitimacy: Linking professional logics

and jurisdictional threats in the corporate credit rating industry. Journal of Professions and

Organization. https://doi.org/10.1093/jpo/joae002

Aroles, J. & Morell, K. (2024). Marketisation and the public good: A typology of responses

among museum professionals. Work, Employment & Society (early

online). https://doi.org/10.1177/09500170241247117

https://press.princeton.edu/books/hardcover/9780691224770/policing-patients?srsltid=AfmBOopd3Srw6EyNAMy72_5vofL0rQ-XOgvAX7-gIfHGKYDcH_QdWpdm
https://bookstore.emerald.com/social-innovation-and-welfare-state-retrenchment-hb-9781837539291.html
https://doi.org/10.1177/09500170241254333
http://doi.org/10.1111/1468-4446.13093
https://doi.org/10.1093/jpo/joae002
https://doi.org/10.1177/09500170241247117


Au, A. (2024). How professionals cooperate through conflicts: Networks and social forces

in the workplace. Cultural Sociology, 18(1), 130-149.

https://doi.org/10.1177/17499755221147073

Avnoon, N. (2024). The gates to the profession are open: the alternative
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research or practice. At present there are more than 5,000 members from 167 countries.
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Reduction in registration fees at ISA World Congress and Forum of Sociology

Online access to ISA journals Current Sociology and International Sociology

Reception of isagram, an electronic newsletter containing announcements of
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Discount 45% on SAGE Publications books.
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Sociotube - Videos of ISA Conferences and of the everyday life of sociologists.
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