#11

EDITORIAL
PASTS EVENTS

RC30 MEMBER'S LATEST
PUBLICATIONS

ISA V FORUM OF
SOCIOLOGY

154

Contacts
Maria-Eugenia.Longo@inrs.ca
Guzel.rc30@gmail.com

WOW - WORK IN THE

WORLD !

Newsletter of the RC30

Sociology of work | Sociologia del frajajo | Sociologie du travail

| December 2024

SUMMARY

Sociology
of Work

www.facebook.com/
sociologyofwork

f)

nnamupala@unam.na

Chers et cheres collegues,
Nous sommes ravies de pattager avec vous le 11e numéro de « Work in theWortld », le bulletin d'information du RC30! A
l'intérieur, vous trouverez un retour sur le webinaire en ligne « Workplace ethnography: fields and challenges » et sur le
séminaire hybride « Reflections on the challenges of digitalization in the world of work », la présentation de publications
récentes ainsi que des informations sur le prochain V Forum de sociologie en 2025 de I’Association Internationale de
Sociologie. Nous espérons que ce bulletin setvira de plateforme d'échange de publications, de nouvelles, de projets, de
rapportts et de souvenirs au sein de notre communauté scientifique. Nous vous invitons a participer activement a la formation
du contenu de notre bulletin, a élargir notre réseau et a enrichir mutuellement nos idées. Et particulierement lors de ce numéro,
nous souhaitons de joyeuses fétes pour tous et toutes les membres et la paix dans le monde.

Editorial

Dear colleagues,

We are delighted to share with you the 11th issue of "Wotk in the Wotld," the RC30
newslettet! Inside, you will find a recap of the online webinar "Workplace ethnography:
fields and challenges" and of the hybrid seminar "Reflections on the challenges of
digitalization in the wotld of work," the presentation of recent publications, as well as
information on the upcoming International Sociological Association V Forum of
Sociology taking place in 2025. We hope that this newsletter will serve as a platform for
exchanging publications, news, projects, reports, and memories within our scientific
community. We invite you to actively participate in shaping the content of our
newsletter, expanding our net, and mutually enriching our ideas. In particulatly, in this
issue, we wish happy holidays to all members and peace in the world.

Estimados y estimadas colegas,

Nos complace compartir con ustedes el 11° nimero de «Work in the World», el boletin
informativo del RC30. En el mismo encontraran un resumen del seminatio web
«Etnografia en el espacio de trabajo: campos y desafios» y del seminario hibrido
«Reflexiones sobre los desafios de la digitalizacién en el mundo laboraly, la presentacion
de publicaciones recientes y la informacion sobre el proximo V Foro de Sociologia en
2025 de la Asociacién Internacional de Sociologia. Deseamos que este boletin sirva de
plataforma para el intercambio de publicaciones, noticias, proyectos, informes y
recuerdos dentro de nuestra comunidad cientifica. Los y las invitamos a participar
activamente en la formacion del contenido de nuestro boletin, a ampliar la red y a
enriquecer mutuamente nuestras ideas. Especialmente en este nimero, les queremos
desear muy felices fiestas a todos los miembros y sobre todo paz en el mundo.

Maria Eugenia Longo (President)
Guzel Baimurzina (Secretary)
Ndeshi Namupala (Online Communication Manager)



Organized by Marfa Eugenia Longo

from Institut national de la recherche
PASTS EVE NTS scientifique and Helen Sampson from

Cardiff University, the RC30 Webinar
“Workplace ethnography: fields and
challenges” aimed to take time to discuss
about immersive research on sociology
of work.

Webinar

Two sessions, held on the 28th of
November and 5th of December,

W r k I brought together roughly forty
participants from different regions. The

discussions centered around

° ethnography and work, featuring six
e n o g rq p y ° outstanding presentations that explored:

o Different topics: employment and

o
fl I n living experiences; industrial process;
relationship between employment

and domestic domains; unions

strategies; working in a context of
C q e n g e s everyday life violence.

o Different workers: seafarers, logistic
workers, workers in salmon industry,
metallurgical workers, fishing

shipowners.

Please, find here the abstracts of the conferences: . )
o Different regions of the world:

England, Chili, Brazil, Italy, Mexico,
Taking Time: 25 years of ethnography at sea | Helen othets countties.
Sampson (Cardiff University)

In this reflection on undertaking ethnography at sea for a
quarter of a century, the benefits and drawbacks of long-
term workplace ethnography in a single sector are
considered. I will focus on the understanding that this
engagement provided of change over time in relation to
the employment experiences of women at sea, the
changes in the experiences of work for seafarers more
generally and the changes they have experienced in living

conditions.
SEA-TIME

An E i
Ethnographic Adventure

https:/ /www.routledge.com/Sea-Time-An-Ethnographic-Adventure/
Sampson/p/book/9781032576060

vz Ethnographying the world's warehouses, territories in boxes | Delphine

territories in boxes

Mercier (Maison Francaise d'Oxford, CNRS)

From cargo ships to warehouses, it seems that maritime routes in the oceans and
land routes have become bridges forming a single territory, that of logistics. This
territory of logistics must be understood in its mobility, its movement. From the
sender to the recipient, but what interests us are the interstices, everything that
happens at the moment of the first transport, then storage, then redirection, then
the moment of reshaping, reassembling, these times that occur in these
anonymous warechouses located in major ports, in peri-urban areas, in zones.

https://editions-croquant.org/le-grand-entrepot/1039-la-logistique-ct-ses-monstres.html




Observing home to understand work in Patagonia's labor-intensive .
Q 3 3 2 P o Pbservi
salmon industry | Natalia Briceno (Ecole des hautes études en sciences erstand work~ *°

sociales)

This presentation explores the ethnography of the employment
relationship process across its different spheres. How can we better
understand work by considering its multiple dimensions, particularly the
domestic and family spheres? Studies in the sociology of work often focus
exclusively on the professional domain, reducing individuals to their roles
and functions within the productive system. However, other social spaces,
such as the private sphere, provide crucial insights into the employment
relationship and the broader dynamics of the world of work.

https://www.cmh.ens.fr/publication/ctudes-et-documents/de-lenchantement-a-la-disqualification/
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Fear and the reshuffling of work in violent contexts | Ana Villarreal
Montemayor (Boston University)

How does an increase in violence and fear impact work routines, spaces,
and relations? This presentation draws on a two-year ethnography of
everyday life conducted amid a major turf war in urban Mexico. Bridging
the sociology of work, violence, and emotions, I argue new “logistics of
fear” reshuffle work, disrupt who does what, when, and how, deepening
multiple divides in the process with relevance beyond the case.

https://global.oup.com/ushe/product/the-two-faces-of-fear-97801976880142cc=ca&lang=en&
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Doing field work in a car plant in Brazil | José Ricardo Ramalho
(Federal University of Rio de Janeiro)

Fieldwork carried out with workers and trade unionists of a Volkswagen
factory in the State of Rio de Janeiro with an innovative project in terms é? |
of organization of the production process, posed several research ) %@ |
challenges related to the strategies of action with the company's

management, the union organization and the metallurgical workers.

https://sbsociologia.com.br/project/jose-ticardo-ramalho/

all Jose Ricardo Ramalho Mg

Ethnographying the economic practices of small-scale employers
in Sicily | Gaélle Troadec (Université d’Aix-Marseille)

This presentation will highlight the difficulties and methods involved in
addressing the economic strategies of Sicilian deep-sea fishing
shipowners through ethnographic inquiry. It will address the challenges
raised by this approach, both in interview and in participant observation,
and the ways in which the survey permits to document employers'
economic disinvestment in this specific sector of the economy.

https://theses.fr/2023 AIXM0333




Seminar

Reflections on the
challenges of digitalization
in the world of work

Writer: Mariana AntUnez; Photography: Mariano Padin

16 April 2024, in the Hybrid Classroom (postgraduate) of
the Faculty of Social Sciences of Universidad Nacional de
San Juan (UNS]J) in Argentine, the hybrid meeting titled
"Transformations in the world of work: challenges on
digitalization" took place, within the framework of the
Permanent Cycle of Debates on Labour and Employment

(PIET-GESET) and the Workshop Cycle (GEIS-DS).

Through the presentations, the event invited us to reflect
on technological evolution and the reconfiguration of the
labour landscape, addressing topics such as algorithmic
work management, the application of artificial intelligence
for skills development, the challenges of collective action,
and the experiences of workers navigating these spaces.

The presentations were led by specialists in the
aforementioned topics, who shared their perspectives
based on the advances and findings of their research, thus
enriching the debate on the evolution of the work
environment in the face of technological advancements
and emerging challenges associated with digitalization.

Claudio Alessio from the Applied Informatics Laboratory for Innovation at the Institute of Computer Science of
FCEFyN-UNSJ, Elsa Alvarado and Moénica Veramendi from the Institute of Socioeconomic Research of FACSO-
UNSJ, and Nicolas Marrero from the Central Extension Service - Productive Sector and Social Organizations of

the University of the Republic (UDELAR) presented the exhibitions.

The first presentation, titled "Talent in the Era of Artificial Intelligence: Opportunities and Challenges," was
delivered by Claudio Alessio, who delved into transformations in the nature of work and the skills required in the
labour market driven by the development of Artificial Intelligence (AI).




The researcher conducted an analysis of Al's impact from vatious
sources, ranging from scientific articles to the written press and
tool development, to identify a complex landscape full of
opportunities and challenges. The author concluded the existence
of two user profiles of Al: on one hand, the emergence of a new
type of worker - the specialist or synthetic polymath, who, even
without extensive professional training, enhances their skills
through Al (in creation, writing, or even in knowledge jobs),
achieving efficient performance thanks to that "exocognition."
However, he also warned about the risks associated with the
substitution of our skills and tasks by Al, showing a reduction in
human skills if Al is allowed to "solve everything."

Finally, the speaker left reflections on the challenge of learning to enhance our skills and acquire knowledge that
was previously inaccessible through traditional means, emphasizing that critical thinking is necessary with or
without AL

Secondly, Elsa Alvarado and Moénica Veramendi presented advances on their research "Knowledge Economy:
reality and possibilities in the province of San Juan." The presentation aimed to investigate the peculiarity of
atypical jobs, particularly those within the Knowledge Economy (KE) in our province, through a descriptive-
comprehensive research approach, addressed from a qualitative strategy.

The presented work aims to identify public policies at the
provincial level related to KE, as well as to investigate the
specific sectors of KE, which are key to the economy of the
province of San Juan.

The researchers provided some reflections resulting from
the analysis of interviews conducted with key informants.

Firstly, they showed that in San Juan, the Knowledge
Economy is associated with digital marketing or software
development, denoting a limited perspective of the concept,
scope, and possibilities of the Knowledge Economy, as
conceived in the law.

As a second reflection, they noted that Knowledge
Economy workers seek not so much certainties but
curiosity, creativity. Likewise, problem-solving and
achieving set goals, valuing innovation and flexibility.

Thirdly, the interviewees expressed the need for networking between formations from various disciplines, with
different organizations (public and private) to achieve a Knowledge Economy ecosystem.

The last presentation of the day was given by Nicolas Matrero. The researcher presented his work "Algorithmic
Management and the Construction of the Entrepreneurial Subject. Between the platformization of work and the
challenges of collective action," presenting some of the main characteristics of Uberized or platformized work
present in contemporary capitalism, where the digital universe is expanding globally, generating a series of
consequences in the world of work.




The speaker emphasized the capacity of
capitalism to articulate material activities -
prevalent in manufacturing and agribusiness -
with those developed in the service industry
and on large digital platforms to better
understand the vital role of information and
data, which become a new commodity and
source of valorisation.

He also elaborated on the place occupied by
data and information in the process of
valorisation and profit generation, as well as the
"assembly" between the different forms of
work that algorithmic management organizes
(creative cognitive work, repetitive work,
manual labour, etc.). The author invited us to
reflect on the role played in profit generation
and surplus value by the new productive
spaces, increasingly connected to digital
platforms and the world of algorithms.

As a final reflection, the speaker proposed to the audience some theses regarding work on digital distribution
platforms in the Latin American context, taking the case of Uruguay as a reference.

Firstly, that the digitization process poses a transition between old and new forms, which puts in tension: a) the
accumulation regime; b) the organization and management of work; c) the culture and forms of construction of
labour identities; and d) forms of union action.

Secondly, he raises the paradox of digitization: between the unprecedented deployment of new digital technologies
and the setback or destruction of labour rights, with a return to past forms of labour exploitation.

The third idea is the link between the pandemic scenario established from 2020 and the accelerated installation of
new forms of work, mediated by digital platforms.

Finally, the researcher referred to the process of re-individualization of work in the form of domination designs
that fragment the collective and pose, as a fundamental problem, the construction of plural work collectives.

After the presentations, the debate was opened, where experts answered questions from the live audience and
those posed by the streaming audience. The day proved to be very enriching for all participants, raising new
questions in the topics discussed.

The entire event is available on our YouTube Channel: https://www.youtube.com /watch?v=0040pmnkySA



https://www.youtube.com/watch?v=0o4opmnkySA

RC30 MEMBER'S LATEST PUBLICATIONS

Books

Lopez-Sanders, Laura (ed.) (2024). The Manufacturing of Job Displacement: How Racial
Capitalism Drives Immigrant and Gender Inequality in the Labor Market. New York
University Press.

While Sociologists have examined the racialization of labour markets
through ethnic succession, they have yet to fully explain how
employers orchestrate the displacement of workers through
racialized hiring practices. Much existing research on ethnic
succession emphasizes macrostructural factors, such as globalization
and immigration flows, while underestimating the role of employer

— agency. Furthermore, while scholars have begun investigating how

. oW race and legal status intersect in shaping labour market inequalities

ThE NEHUfEEturlng RACIALESRIALER (Golash-Boza 2016, Christian 2018), few studies have examined the

IRIVES
uf Juh ﬂisplanement INMIGRANT AND specific organizational mechanisms through which employers create

, EE::,D;,?;]"EMM”Y and sustain these racial hierarchies. The Manufacturing of Job
LAURA LOPEL-SANDERS LRI Displacement: How Racial Capitalism Drives Immigrant and Gender
Inequality in the Labour Market (NYU Press, 2024) explains the
distinction between replacement, often seen as a passive
demographic shift, and displacement, an active process where
employers, in coordination with intermediaries and subcontractors,
deliberately change workforce composition by creating vacancies to
replace native-born workers with more vulnerable immigrant labour,
especially undocumented Latino workers. This racialized turnover is
not the product of unconscious bias or social networks but a
deliberate strategy to drive down labour costs and exploit the most precarious segments of the workforce.
Drawing on 15 months of ethnographic research and interviews conducted in the new immigrant destinations,
the book shows how intermediaries act as brokers, enabling employers to achieve this workforce reconfiguration
while maintaining plausible deniability in the face of regulatory pressures, such as civil rights and immigration
compliance. The book challenges the oversimplified narrative that immigrants are “taking” American jobs and
reveals how employers actively engineer displacement to maximize profits, thereby reinforcing racial and gender
inequality in the labour market. The talk also highlights the intersectional dimensions of this displacement,
showing how immigrant and non-immigrant men and women experience and resist these dynamics differently.
The study offers a more complex understanding of worker agency, illustrating how Black and Latino workers—
both native-born and immigrant—negotiate the structural constraints and opportunities within their workplaces.
This nuanced analysis shifts the conversation from individual-level explanations of inequality to the broader
structural mechanisms of racial capitalism that perpetuate labour segmentation and racialized job displacement.

https://nyupress.org/9781479822997 /the-manufacturing-of-job-displacement



Sampson, Helen (2024). Sea-Time: An Ethnographic Adventure. New York: Routledge.

This book is an ethnography that draws upon 25 years of qualitative
research and shipboard fieldwork in the merchant cargo shipping
sector. It explores the lives and work of seafarers and how these have
changed over time. Change over time and the experience of time on
board are organising themes throughout the text. They are
contextualised with accounts of transformation in the regulation of the
shipping industry and technological innovation.

The book begins with a unique account of a voyage on a container
ship. In this, the author details both the research process and the daily
activities and shared thoughts of the seafarers who are on board. The
narrative is further enhanced with illustrative examples taken from
other voyages to illustrate continuities and change over time.

ROUTLEDGE ADVANCES IN ETHNOGRAPHY
The book will be of value to individuals, scholars, and researchers

SEA-TIME interested in ethnography of all kinds. Sociologists, anthropologists,
LR TR i maritime studies students, seafarers, ship operators and policy makers
%{ will find the text engaging and revealing. It provides a vivid account
that will appeal to academics interested in the study of work,
workplace change and time. It is accessibly written and will be enjoyed
https://www.routledge.com/Sea-Time-An- by readers interested in the contemporary shipping industry, and the

Ethnographic-Adventure/Sampson/p life and work of seafarers.
book/9781032576060

Helen Sampson

Longo, Maria Eugenia and Vultur, Mircea (eds.) (2024). Le travail des jeunes au XXle siecle : état
de la situation et nouveaux enjeux. Presses de I'Université Laval.

A key phase in the transitions of adulthood and the integration of new generations, a lever for innovation and
economic growth, revealing vulnerabilities and social inequalities, the work of young people is a central object of
research and policy concerns. This collective work deepens the reflection on this population who faced structural
transformations of the labour market and unforeseen contexts.

Edited by Marfa Eugenia LLongo and Mircea Vultur, this book offers an

interdisciplinary reading of the issue of youth employment in Quebec, e oD

Canada, and dress a vivid picture of their situation on the labour MIRCEAVULTUR

market. Combining a number of analytical approaches, the book brings L 1
together original work produced by researchers from the Chaire-réseau e travai

de recherche sur la jeunesse du Québec (Quebec Youth Research de S jeune S
Network), providing a better understanding of the complexity of the 6. i3

new generations' relationship with the world of work at the start of the au XXI SleCle
21st century. The book begins with a general portrait, then moves on to Etat e la situation et nouveaux enjeux

more specific angles. Analyses focus on the situation of young people
in certain emerging sectors of the contemporary economy (digital,
environment, entrepreneurship, social economy) and on various
categories of young people (student-parents, refugees, immigrants),
confronted with the current metamorphosis of the world of work. A
reference tool for researchers interested in young people, and an aid to
reflection for policy-makers, this book raises new questions for
research and highlights new social issues for public action.

https://www.pulaval.com/livres/le-travail-des-jeunes-au-xxie-siecle-etat-de-la-situation-et-

nouveaux-enjeux



https://www.routledge.com/Sea-Time-An-Ethnographic-Adventure/Sampson/p/book/9781032576060
https://www.routledge.com/Sea-Time-An-Ethnographic-Adventure/Sampson/p/book/9781032576060
https://www.routledge.com/Sea-Time-An-Ethnographic-Adventure/Sampson/p/book/9781032576060

Berthet, Thierry and Mercier, Delphine (eds.) (2024). Le travail et la société francaise. CNRS Editions.

The world of work is undergoing major transformations. In addition to

LE TRAVAI L the practice of telecommuting, this is reflected in the development of
the home-help sector and the digital boom. We are witnessing the

ET LA > > emergence of an unprecedented social structure, forcing the human

SOCIETE and social sciences to take a new approach to the question of work.
FRANC AlSE Health, temporality, youth's relationship with work, the widespread use

i of management tools, offshoring, gender inequalities and more. This
ETHE e book brings together some of the wortld's leading specialists on these
and other topics. Together, they describe the major challenges posed
by changes in the workplace, and the ways in which research is tackling

them.

1‘ ““ mﬂ.!!! These cross-disciplinary views and societal issues shed in-depth light
- .un§§ i’m sk on the diversity of France's working worlds. A veritable review of

research carried out over the last three decades, this book is organized
ﬁ;.\ { . . .
:'l"!'m - in two parts: first, it looks at a number of contemporary issues, and

cnrsformons then describes how social science disciplines have contributed to
enriching our knowledge of work.

Articles

Alberio, M. (2024). Health and social care professions between demographic and social challenges. Salute e Societa,
2,11-16. DOLI: 10.3280/SES2024-002002

Fusulier B. (2024). Qu’est-ce que le travail? Video capsule Sequences Eureka, FNRS. Qu'est-ce que le travail ?

Julian-Vejar, D. and Bustos-Velazquez, F. (2024). Transformaciones socio-tecnologicas en el trabajo. Analisis de
la produccion cientifica en digitalizacion, automatizacion y robotizacion del trabajo. Revista cientifica internacional
CUHSO, 34(1) , https://doi.org/10.7770/ cuhso-v34n1-art680

Longo, M. E. and Bexiga, S. (2024). Emplois verts et politiques d’insertion des jeunes au Canada. Source d’espoir
ou d’inégalités sociales ? Revue Interventions économigues [Online], 71 https://doi.otg/10.4000/11reo

Oeij, P.R.A,, Lenaerts, K, Dhondt, S., Van Dijk, W., Schartinger, D., Sorko, S.R. and Warhurst, C. (2024). A
Conceptual Framework for Workforce Skills for Industry 5.0: Implications for Research, Policy and Practice,
Journal of Innovation Management, 12(1), 205-233. https://doi.org/10.24840/2183-0606_012.001_00010

Popov, A. and Baimurzina, G. (2024), Critical Challenges to the Sociology of Work: From a Perspective of
Russian Labor Studies. Sociology Compass, 18, €70005. https://doi.org/10.1111/s0c4.70005

Thoemmes J. (2024) Negotiating Telework in France: Collective Bargaining Amidst the COVID-19
Pandemic. International Journal of Business and Applied Social Science, 10(5), 1-11.

Tremblay, D.-G., Psyché, V. and Yagoubi, A. (2023). La mise en ceuvre de 'IA dans les organisations est-elle
compatible avec une société éthique?. Ad machina (7), 166-187. https:/ /doi.org/10.1522/radm.no7.1663



International
Sociological
Associafion

ISA V ForU m vi@:‘"} ISA FORUM OF
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of Sociology

JUIy 7 = 11' 2025 momﬁlfufﬁ%:cm!
in Rabat, Morocco

For details: https://www.isa-sociology.org/en/

conferences/forum/rabat-2025 m—
RABAT QQOE
MOROCCO  HL.YOZ©

REGISTRATION IS NOW OPEN! #1SAforum254Morocco

https:/ /www.isa-sociology.org/en/conferences/forum/rabat-
2025/5th-isa-forum-registration

IMPORTANT DEADLINES

January 31, 2025 - 24:00 UTC/GMT

Applications for Grant Registration Deadline
*Participants should submit applications for ISA grants to the Program Coordinator.

To apply, see the following:

¢ ISA members in good standing are eligible to apply for a registration grant. Find members’ fees and
information here: V. Rules for ISA Registration Grants Allocation

* The participants must send an e-mail requesting a registration grant directly to the RC30 Program
Coordinators by January 31, 2025. Applications for a grant can be submitted to only one RC/WG/TG.

* The e-mail may include: name, country (name and category A-B-C), member category (regular, student, life),
RC30 session whete your abstract was accepted and/or session you are organising, and email.

¢ The grant allocation process and selection of grant recipients will take place in early February, when the
program coordinators meet. The decisions will be based on the quantity of applications received, whilst also
adhering to the RC30s usual emphasis on diversity and inclusivity criteria.

March 22, 2025 - 24:00 UTC/GMT

Registration Deadline for Presenters
*Registration fees must be paid by the deadline. Confex matches registrations with accepted presenters and will send out the last
reminder to register. Presenters who have failed to register will be automatically deleted from the program.

May 9, 2025
Online program will be published

Page 10



RC30 SESSIONS IN V ISA Forum of Sociology

An integrative session coorganized by RC30 accepted for the next ISA 'V Forum in 2025!
“Intersecting Crises: Anthropocene, Capitalocene, and the Future of Care and Service Sector Work through a Public Sociology Lens"

RC15 Sociology of Health, RC52 Sociology of Professional Groups, and RC30 Sociology of Work proposed and
submitted an Integrative Session at the 5th ISA Forum: "Intersecting Crises: Anthropocene, Capitalocene, and
the Future of Care and Service Sector Work through a Public Sociology Lens ».

The integrative sessions will be held as semi-plenaries from Monday, July 7, to Thursday, July 10, during the 17:00
-18:45 time slot. (The exact date of our integrative session will be communicated with the official Forum
program.) These sessions are a fantastic opportunity to work collaboratively between RCs and to share our RC30
expertise with the ISA as a whole.

This session will provide interdisciplinary reflections about how public sociology can address the challenges
facing care and service sector workers during the Anthropocene and Capitalocene eras. While the Anthropocene
is marked by ecological degradation and climate change, the Capitalocene highlights the capitalist structures
driving these crises. The exploitation inherent in capitalist systems disproportionately burdens healthcare workers,
teachers, and service workers, who are essential yet undervalued. They face precarious employment, low wages,
and significant mental and physical health risks while responding to the cascading social, economic, relational,
and environmental crises. Three presentations will launch discussions:

e “Slowing Down in Fast-Paced Services: Challenges in Academia and the Restaurant Industry”, by Stéphane
Moulin, Full professor in the Departement of Sociology, Université de Montréal (Canada) and member from

RC30.

e “Easier Said Than Done: Acknowledging Intersecting Injustice Towards Healthcare Workers Is Not
Enough”, by Paula Feder-Bubis, Assistant Professor in the Department of Health Policy and Management,
Ben-Gurion University of the Negev (Israel)

e “Playing it by ear? The Politics of Public Service Professions in the Care and Education Crisis” by Stefano
Neri, Associate Professor in the Department of Social and Political Sciences, University of Milan (Italy).

Current List of RC30 sessions for the next V ISA Forum in 2025

* Depending on the non-registered presenters for the session on March 22nd, the session list could still be modified.

Regular and Joint Sessions hosted by RC30
1. Artificial Intelligence (AI) Challenging Work: Job Displacement and Re-Skilling.
Critical Social and Labour Policies in the Anthropocene
Digital Labour in the Modern Age: Work Conditions, Well-Being, and Market Challenges (Part I)
Digital Labour in the Modern Age: Work Conditions, Well-Being, and Market Challenges (Part II)

From Shop to Container to Landfill: Has Work Become a Global Production Chain of Circulation and
Recycling?

U

o

Gender Disparities and Work in Traditional and New Forms of Employment

7. Interpellations to Precarious Work in North and Global South: Expressions, Articulations, Accelerations
and Social Resistance

8. Issues and Changes in Legal Work in the Age of the Anthropocene and Al, hosted by RC30 with RC12
Sociology of Law

9. Justice in the Modern World of Work: From Classical Concepts to New Ideas

Page 11



10. Labour and Environmental Crisis: Any Space for Transition? (Part I)

11. Labour and Environmental Crisis: Any Space for Transition? (Part II)

12. More Than Great Resignation. about Work in the Age of Polycrisis (Part I)

13. More Than Great Resignation. about Work in the Age of Polycrisis (Part IT)

14. New Forms of Employment and Sustainable Development: Contradictions, Challenges and Opportunities
15. Older Workers in Shrinking Societies

16. The Dead Ends (routes, zones, concessions, ports) of Migration and Labour Market Segmentations. When
Inequalities Come into Play. These Spaces and Labour Markets at the Limits of Capitalism, hosted by RC30
with RC31 Sociology of Migration

17. The Nexus between Transformative Social Protection and the World of Work
18. The State of the Urban Informal Sector
19. Transforming Work in Africa: Challenges and Opportunities

20. Work & Employment - Authors Meet Critics SessionBas du formulaire

Joint sessions hosted by our friends and colleagues from other RC

21. Emerging Professionalism in Dirty Jobs/Works: A Focus on the Margins and the Borders of Professions
and Work, hosted by RC52 Sociology of Professional Groups with RC30 Sociology of Work

22. Emotions at Work: Stress, Self-Management and Digital Dynamics, hosted by WGO08 Society and Emotions
with RC30 Sociology of Work

23. Entrepreneurship and Enterprises from the Lens of Justice, hosted by RC02 Economy and Society with
RC30 Sociology of Work

24. Knowledge about Organizations That Every Sociologist Needs, hosted by RC17 Sociology of Organization
with RC02 Economy and Society, RC24 Environment and Society, RC48 Social Movements, Collective
Actions and Social Change, and RC30 Sociology of Work

25. Metrics for the Future of Work, hosted by RC55 Social Indicators with RC30 Sociology of Work
26. News Tendencies in the Global Work. Comparative Scales of Informality, Precarity and Unemployment,

hosted by WGO1 Sociology of Local-Global Relations with RC20 Comparative Sociology and RC30
Sociology of Work

27. Regulating Algorithmic Management of Work and Labour Markets: The Interplay of Public Laws, Private
Governance and Direct Negotiations, hosted by RC23 Sociology of Science and Technology with RC30
Sociology of Work
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